Social Capital
Assessment +
Learning for Equity ¢
(SCALE) Measures

TECHNICAL
MANUAL

Search >

INSTITUTE



(@Te] a1 (=T 0} PR PRRTRP PR 1

Social Capital Assessment and Learning for EQUITY ProJECT ...ttt ettt ettt ve e 3
MEASUIE DEVEIOPIMENT PIOCESS ... ettt ettt ettt ettt ee e et e eete e eeaeeeeseeeaeeeeteeeesseeesseeenseeeteeeeseseesseeenseseteeensseeeseeenees 3
LITEIOTUIE REVIEW ...ttt ettt h bt et h e bt et et e bt et e e et e st e b e e et eatebe et et emtentebe st ententesesbensenteneas 3
QUAIITOTIVE DATA COlECTON ...ttt ettt ettt ettt s b e sttt b e s bttt et e bt bt emaemeee 4
Cognitive INTENVIEWS & EXPEIT REVIEWS .....iciieieeteete ettt ettt ettt et eeteeeteeeteeete e teeebeeeseeesseasseassesseassaesseassessenssensseseas 4
MEASUIE ACMINISTIOTION ...ttt b ettt a b st et et e bt st e b et e st e b et et et ebeeb e st e e entebeebe s eneenene 4
N laa] el SR B IS el (] o) 11 o IR 5
ILEOISUIES ...ttt ettt h et et b e e bt et et e s bt s a e at et e s bt e at et et e e bt e at et e bt e bt eatem b e bt ebteat et e e bt e at et et e ebe et et e nbeehe et enten 6
RESPDIONSE SCAIE .ttt ettt e ettt e e et e e et aeeeeetaeeeeebeeeeeaaaeaeeesseeeeasssaesensssaeeasseeesanssaeeenasseesenssseeeessaeeennsseeens 6
STATISTICAI ADTOOCKH ...t ettt ettt ettt e et e e bee e bee e tbeeetbaeeabaeeabseesseaasseasssaesesaeesseaasssaessaesnsaesseeensseanns 6
Interpretation of PsychometriC Properties Of MEQSUIES .......ouvi ittt et eeaeeeeaeeeeaeeeaeeenaeeenaee s 7
(Ble]aalel[a I IINYeTei (o] M@l o)) {o | TR URRSRORRURR 0
NY el (o] K@ ] )1 (o | ISR 0
Network SIrength & NETWOIK DIVETSITY ..oicviiiicieceecee ettt et s e st et e e aae s abesabesaaeeabeesseesbesasesasesasessnennns 0
Domain 2. Mindsets and Skills for Social Capital DEVEIOPMENT ......iviiiieiecteteeeteteste ettt e s aeneees 2
Catalysts to Mobilize Relationships ANA RESOUITES.......ooouei ettt ettt eteeeetes e eeeeeetesessesenseeeeseeseseeeenreeenees 2
NliRlaliTel (=T INYe el e | N @] o) {o ] F S SSSRSRR 3
REIOHTONSNID-BUIAING SKillS..c ettt ettt ettt ettt et te et e et e ete et e s atessteesbesstessbeessesstesstesssesssesssesssesnsesssesnsesssennes 3
INETWOTKING SKIIIS ...ttt ettt et e et e et e et e et e et e s ateeeteetaeetaeeaseeabesasesssesssesssesssesssesssessseassesssesssesasesnsesssesssennes 4
P EISONAL IAENTIY o ettt e e e et e e ete e et taeeeaaeeebeeebee e saeeesbeeeaseeeaseesasaeesbeeessaesnssessseeasseaenseeenseeenseean 4
[Neleile]Nelale N =1 alallo [o =T o) 11 1Y 5
SENSE Of PUIMDOSE ...ttt ettt ettt et ettt et e et e e be e b e e beesbe e seessaesseasssasssanssansaanssansaesssesssassasstanssesssasssasssesssesssesssennes 5
Self-Efficacy iN REACNING LIfE GOQIS ....c..eciieiieieteeteeteet ettt ettt e te et este e s esae e ba e saesaeasseesssasasesssesssasssesssesasesssennns 6
Domain 3. Support for SOCIal CARITAl DEVEIORMENT ...ttt e e et e e eteeeteeeeseeeeneeens 7
Program Support for Social Capital DEVEIOPRIMENT ......iciiee ettt et et te s te et ste e ae e ae e ae e veeaseenseenes 7
Sense Of Program COMMUNITY c..uicuicieciecie ettt ettt ettt et e te e te e s teesteesbe e se e ssesssaseesssasssasssasssasssesssasssasssasssesasesssenans 8
3V el alelleTe | [ole I Yo (=] 1 V2SR PP 9
AL o] [Vl (=TT AN U] o] o Lo F OO PRSP URITI 10
SEEKING VOIUNTEET SUDDOI .ttt ettt ettt ettt et e e st e e teesteebeesteestessbaesseesseassesssaessessseasseasseassesnsenssessseesennsenns 11
Sense of School/College CAmMPUS COMMUNITY ..iiiiiiiiiieieeieeie et e steesteetesteeteesteetessseessesseeseessesssesssesssesssesssesssenns 12
Seeking Professor/TEACNET SUDDOM ...ttt ettt ettt e te et e eteebeebeeabeeateeabeesteenteenseentasnseenteenseenseenseans 13

1|Search Institute



DOMAiN 4. Program OUTCOMES .....eiiueieeieeeieceee ettt et et e teeteete et e e et e steetaeebeeaseeateesbesasesstasssasssesssesssesasesssaessasssesssesasessseenes 14

Progress Towards EAUCATION OF CArEEr GOQIUS....cuiiiiiiieiieieeieeit ettt et et et e e esteesse e e e seesseesseesseeseeseesseeseessessasees 14
Commitment 1O PAYING-IT-FOMWAINT........ooiieeee et et ettt e et e et e e te e teeteebeeabeeateeateeabeeaaeeaneeans 15
Collective EfficaCy 1O CRANGE SYSTEIMS ...c.eviii ettt ettt ettt st e st e st e e sae s aaesebessbeasbesnsesnsessaeansennns 15
(©leleiV] oTe 1ol e T lST o) 1117 USRNSSR 16
JOI-SEEKING SKillS ...ttt ettt e e et e et e e tte et e eateeateeabeeateeaeeeaseeaseeaseeaseeaseeaseeatesaseeasesasesnsesseessseeans 17
Appendix A. The Developmental Relationshios FIOMEWOIK .......coviioviieiieeee ettt e e eeve e eereeeeane s 18
RETEIEINCES ..ttt ettt b e bt et e a e e bt e e et e bt s b et et e st e b et et eat e bt e b et eat e st eb e b emtenteb et et entenesbenteneeneene 19

2|Search Institute



The Social Capital Assessment and Learning for Equity Project (SCALE) - funded by the Bill & Melinda Gates
Foundation - was launched in January 2020 with the purpose of understanding how social capital and strong
peer-to-peer relationships help youth and young adults secure education and/or employment opportunities.
Social capital can be defined as the resources that arise from a web of relationships, which people can access
and mobilize to help them improve their lives and achieve their goals (Scales et al., 2020). Organizations have
the potential to promote social capital by connecting youth and young adults fo both relationships and
resources. One mechanism for centering social capital development in a program's work is to measure how
participants experience the relationship-building efforts within the program and to track the resources these
relationships facilitate access to. Thus, a key goal of this project was to develop and rigorously test a set of
social capital measures and related constructs for youth and young adults that were reliable, valid, and
theoretically sound.

This technical manual summarizes our social capital measures, using data collected in January - March 2021
from six partner organizations (i.e., Basta, Beyond 12, Braven, Climb Hire, COOP, and nXu). These measures are
organized around four domains: (a) social capital, (b) mindsets and skills for social capital development, (c)
support for social capital development, and (d) program outcomes.

Our hope is that programs, schools, and organizations use these measures to make programmatic changes
that improve the relationships being formed within and outside their program(s), while also ensuring all youth
and young adults are being equitably supported.

A four-step mixed methods process, which is outlined below was used to develop psychometrically sound
measures of social capital and related constructs for youth and young adults.

Scan the field Measure Development

Literature B
Review Expert Reviews
Quaiitative data Prototype Adapt e
1 R | 1 oo : CotectDeta i
Idenfify exicting —_— @ N |
urvey medasures F?gr?llve
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Literature Review

An extensive review of the literature on social capital among youth and young adults was conducted. This work
was guided by three aims. The first aim was to identify gaps in the scientific literature on the social capital of
youth and young adults, particularly among young people of color and from low-income backgrounds. The
second aim was to provide a theoretical foundation for our definition of social capital and how youth and
young adult-serving organizations support social capital development. And the last aim was to identify how
social capital has been previously measured in the academic literature. Please see Scales et al., 2020 for the full
review.
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Qualitative Data Collection

We facilitated a number of focus groups to help determine the scope and specifications of social capital and
relevant outcome measures for the partnering youth and young adult-serving organizations. This included focus
groups with 74 individuals including 24 staff members, 33 current program participants, and 17 alumni from
partner organizations. The sample was evenly distributed across partner organizations. Our goal was to better
understand how youth and young adults experience relationships and social capital within the six partner
programs. The resulting qualitative data were analyzed for key themes, and used to directly inform measure
development. For a full description of research methodology and findings see Boat et al., 2020.

Cognitive Interviews & Expert Reviews

Prior to the pilot administration, the initial draft measures were subjected to several rounds of careful review to
test readability, interpretation, and contextual and cultural appropriateness. Vetting procedures included
expert reviews by staff from all six partner organizations, staff reviews from researchers at Search Institute (n =7),
and reviews by researchers and program evaluators from other organizations and academic institutions (n = 4).
These reviews helped the measure development team sharpen the conceptual clarity and dimensionality of
each construct being measured, and helped evaluate from the partner program perspective, the utility of the
measures as an assessment of social capital and other related constructs.

Following expert reviews, survey items also were subjected to cognitive interviews with youth and young adults
from each of the partnering organizations (n = 7). The goal of these one-on-one interviews was to identify
whether survey items achieved our intended measurement purpose and, if not, where and how they could be
improved. A variety of cognitive probes were used to assess young people’s abilities to comprehend and
accurately respond to the items infended to assess social capital. The cognitive interviews helped our team
identify potential comprehension problems and were used to inform the revision and simplification of several
survey items.

Measure Administration

The developed measures were administered by each of the six partner organizations using standardized
administration procedures. Partners invited all current program participants to take the survey. The survey took
participants roughly 10-15 minutes to complete. It was made clear to participants that the survey was
anonymous and that the data would be analyzed by Search Institute. It was also made clear that participation
was completely voluntary and that choosing to not participate would in no way impact participants'
relationship with their program. All participants had the opportunity o enter into a $50 e-gift card raffle as a
thank you for their participation.
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The social capital measures were administered to 994 youth and young adults that were current program
participants in one of the six partner organizations. Ninety-five percent of the 994 program participants were
aged between 13 and 52 (Mace=20.76). Over half of the sample identified as female (69.7%). The three largest
self-identified racial and ethnicity groups were Hispanic/Latino(a) (33.4%), Black/African American (28.1%), and
Asian or Pacific Islander (19.2%). See Table 1 for more details.

Table 1. Demographic characteristics of young people who participated in the Social Capital
Assessment and Learning for Equity Pilot Survey

Sample Size % Sample Size %
Gender Edu. Attainment
Male 284 29.0 Some HS or currently in HS 48 4.9
Female 682 69.7 Hs graduate / GED 45 4.6
: 672 68.7
Other 10 10 Some college or currently in
college
Self-described 3 03 VocTec or 2-year degree 1T 1.1
Transgender 6 0.6 Bachelors or higher 202 207
FtoM 0 0.0 Tenure in Program
MtoF 1 20.0 0-3 months 169 17.3
Non-binary 4 80.0 4-12 months 525 53.6
Race More than a year 285 29.1
Asian or Pacific Islander 188 19.2 Program
Blo.ck, African American, or 575 28.1 Bastq 110 111
African
Hispanic, Latin, or Spanish 327 334 Beyond 12 614 61.8
th!ve American or Alaska 3 03 Braven 62 6.2
Native
White 57 58 Climb Hire 71 7.1
Prefer to self-describe 12 1.2 COOP 93 9.4
Multiracial 116 11.9 nXu 44 4.4

Notes. Percentages in this table are valid percents; i.e., denominators used to calculate the percentages vary across items. One survey
was dropped because the individual did not provide consent to participate in the study; 75 additional surveys were dropped because
no data were provided after the consent item (i.e., no responses were provided for any of the survey items. The transgender category
item was only posed fo respondents who indicated 'yes’ fo the transgender item. Numbers may not add up to 100% if there was missing
data.
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A description of each of the social capital measures and how to administer them can be found in Search
Institute's User Guide. The psychometric properties of the measures are presented across four domains: (1)
social capital; (2) mindsets and skills for social capital development; (3) support for social capital development,
and (4) program outcomes.

Response Scale

All survey items have five response options, scored on an agreement scale from 0 (Sfrongly Disagree) to 4
(Strongly Agree). Each point on the scale was labeled with a general orientation from left-to-right of negative
(or less) to positive (or more).

0 1 2 3 4
Strongly Disagree Disagree Somewhat Agree Strongly Agree
Disagree;

Somewhat Agree

Statistical Approach

All measures underwent psychometric festing o ensure they are both reliable and valid. A brief descripfion of
the three primary statistical approaches (confirmatory factor analyses, internal reliability, measurement
invariance) used to assess the psychometric properties of each of the social capital measures is provided
below.

Confirmatory Factor Analysis (CFA). CFAs were conducted on each measure with three or more items to
examine the scale’s measurement properties. We primarily used Mplus version 7.2, a structural equation
modeling (SEM) statistical soffware program. A SEM methodological approach is ideal for testing measurement
models because it uses items to estimate a conceptual model and accounts for measurement error. Factor
loadings along with model fit, latent means, and latent standard deviations come from CFA models.

Internal Reliability. Infernal reliability calculations assess the extent to which items measure the same general
construct. In reporting internal reliability, we report Cronbach’s alpha coefficient, which is overwhelmingly the
most common reliability statistic used in the social science literature.

Measurement Invariance Tests. Measurement invariance tests were also conducted to determine whether the
measures work well across various subgroups — for instance, a measure that is determined to be invariant across
gender means it is reasonable to conclude that young people who identify as female and young people who
identify as male have a uniform understanding and interpretation of survey items. In contrast, a measure that is
not invariant indicates that certain groups of youth or young adults may be interpreting survey items differently
than others. The results of measurement invariance evaluations by gender (male vs. female), and race
(Asian/Pacific Islander vs. Black vs. Hispanic vs. Native American vs. White vs. Other vs. Multiracial) are reported.
A checkmark (V) indicates that the model is considered to be invariant across the groups being compared; NA
indicates that measurement invariance was unable to be assessed (in most cases due to small sample sizes). If
a model is not invariant, a note was included to indicate the level that failed to meet the test’s invariance
criteria (configural, metric, or scalar).
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For each measure, we include a table that provides key descriptive and psychometric information. Below is a
brief overview on how to interpret each parameter.

Factor loadings. Factor loadings can be interpreted as a correlation between an item and the underlying
factor. We report standardized factor loadings, which range from 0 to 1. Higher loadings mean that the
variable is a stronger indicator of the construct. Generally, factor loadings of .4 and above are considered
acceptable.

Mean. A latent mean should be interpreted as the sample average. To calculate the latent means, we utilized
an effects coding procedure (Little, 2013). Effects coding is a method of scaling variables for model
idenftification that constrains the intercepts to sum to zero and sets the factor loadings to average 1. This
process allows the means of the latent constructs to be estimated.

Standard deviation. The standard deviation of the latent variable measures how concentrated
the data are around the mean. Larger standard deviations indicate that individual responses
vary more widely from the mean, and smaller standard deviations indicate that individual
responses are closely gathered around the mean.

Model fit. Every CFA model comes with a set of model fit indices, which provides an indication of how ‘good’
the overall construct is, based on the collected data. A summary of these fit indices can be found below:

X2 (Chi-square). Smaller values and non-significant p values (probability, an indicator of significance
level) indicate better fit. Non-significant p values are ideal, although uncommon with large sample sizes.
The model’'s number of degrees of freedom (df) are reported in parentheses.

RMSEA (Root Mean Square Error of Approximation). Smaller values indicate beftter fit. Values lower than
or equal to .08 are acceptable; values lower than or equal to .05 are recommended.

CFl (Comparative Fit Index). Larger values indicate better fit — values of .90 or greater are
recommended.

TLI (Tucker Lewis Index). Larger values indicate better fit — values of .90 or greater are recommended.

SRMR (Standardized Root Mean Square Residual). Smaller values indicate better fit — values lower than or
equal to .05 are recommended.

Just-identified model. A just-identified model in SEM is a model where the number of free parameters
equals the number of known values, leaving zero degrees of freedom. Although model fit is perfect by
definition, the factor loadings can be interpreted as usual. All of our 3-item measures are just-identified,
thus no model fit indices are provided.

Overdll fit assessment. Each of the model fit indices are based on unique sets of assumptions — therefore, each
index has different strengths and weaknesses. Consequently, any given CFA model’s fit cannot be properly
assessed by evaluating just one or two of the indices — overall fit assessment requires a holistic approach. Please
note that the determination of overall fit assessment entails some subjectivity: (1) it is sometimes the case that
some of a model’s indices fall very close to the rule-of-thumb thresholds; and (2) when comparing two or more
models, the models are often assessed on their fit relative to each other.
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Cronbach’s alpha (a). Alpha coefficients are indicators of internal reliability —i.e., how closely related the items
making up each measure are, or how well the items are at measuring the same construct. Alphas range from 0
to 1; higher values are preferable to lower ones. A general rule of thumb is that alphas greater than or equal to
.70 indicate acceptable internal reliability.

Measurement invariance. Measurement invariance tests were run to test for invariance across gender (male vs.
female) and race (the precise race groups that were tested varied between models, based on subgroup
sample size). There are multiple tests of measurement invariance that are used by psychometrics scholars and
practitioners. We used the Comparative Fit Index (CFl), proposed by Cheung and Rensvold (2002). This test
posits that as long as the difference in a measure's CFl values does not exceed +.010 across each invariance
level, the measure can be considered to be invariant across the groups being compared.

Three invariance levels were assessed:

1. Configural, or equivalence of model structures;
2. Metric (weak factorial), or configural + equivalence of factor loadings;
3. Scalar (strong factorial), or metric + equivalence of residuals.

Failure to achieve all three levels of invariance does not necessarily indicate that the measure is flawed; and in
some cases, it might even be expected (e.g., older youth may have a more-nuanced understanding of social
and emotional competencies than younger youth). Rather, findings identify potential measurement differences
that should be considered when using the measures across different groups of young people.

Notes: All psychometric analyses are sample-specific. In other words, the reliability indicators and CFA model results
reported in this technical manual will be different for other survey administrations. It is reasonable to expect, however, that
the measures will have similar psychometric properties across multiple administrations.
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Social Capital

Instructions: These questions ask about your relationships with people in your life. We are asking these
questions because we want to understand the different kinds of support you have from each of these
people.

Factor Loadings

With With Near  With Teachers or
How much do you disagree or agree with each statement? Peers Peers Professors

Elements of a Developmental Relationship

[RELATIONAL TARGET] show me that | matter to them 87 J4 78
[RELATIONAL TARGET] challenge me to be my best .83 76 .83
[RELATIONAL TARGET] listen to my ideas and take them seriously 79 .78 81
[RELATIONAL TARGET] help me accomplish tasks 81 .83 .82
[RELATIONAL TARGET] introduce me to new experiences or 79 .78 79

opportunities

Resources Acquired From Relationships

[RELATIONAL TARGET] provide me with useful information for 84 .83 87
pursuing my education or career goals
[RELATIONAL TARGET] support me in developing or strengthening .88 83 86
the skills needed to pursue my education or career goals
[RELATIONAL TARGET] connect me with other people who help g7 .78 72
me pursue my education or career goals
Alpha Coefficient .94 .93 .92
Mean 3.00 3.25 2.83
Standard Deviation g7 .66 73

Measurement Invariance

Gender v v v

Race: Asian/Pacific Islander vs. Hispanic/Latino(a) vs. Other @ v v v
Model fit indicespeer X2(df)=73.35*** (19); RMSEA=.10; CFI=.97; TLI=.96; SRMR=.03
Model fit indicesnear peer X2(df)=81.45*** (19); RMSEA=.08; CFI=.98; TLI=.96; SRMR=.03

Model fit indicesrcrr/pror ¥2(df)=173.24*** (19); RMSEA=.10; CFI=.96; TLI=.95; SRMR=.03

Notes. The latent correlation between the Developmental Relationships and Resources constructs are .949 for the Peers model, .922 for
the Near Peers model, and .913 for the Teachers or Professors model. It is also possible to measure developmental relationships and the
resources provided from these relationships separately.



@ Due to small sample sizes and/or model complexity, young people who identified as Black/African American/African, Native
American/Alaskan Native, White, or Multiracial were categorized as Other.

1|Search Institute



Network Strength & Network Diversity

Instructions: The next set of questions ask about your network. By network, we mean the people in your life
both within and outside of [Program/Organization Name] who can help you achieve your education or

career goals. Think about these people when you answer these questions.

How much do you disagree or agree with each statement?

Network Diversity

I have people in my network with different skills that will be useful to me as
| pursue my goals.

I have people in my network with many different careers or career
interests.

I have people in my network from many different cultures or racial/ethnic
backgrounds.

I have people in my network from many different economic
backgrounds.

Network Strength

I have people in my network that | can trust to help me pursue my
education or career goals.

I have people in my network that infroduce me to others who can help
me reach my education or career goals.

I have people in my network who | am close to that help me pursue my
education or career goals.

| have people in my network who | am less close to but who are influential
in helping me reach my education or career goals.

| have people in my network who help me when they say they are going
to help me.

Alpha Coefficient

Mean

Standard Deviation
Measurement Invariance
Gender

Race: Asian/Pacific Islander vs. Black/African American/African vs.
Hispanic/Latino(a) vs. Multiracial vs. Other @

Factor Loadings

Network
Diversity &
Strength

.68

73

.70

.65

79

.80

.82

.63

71

.88
2.92

.63

Network Network
Diversity  Strength

.62
73
74
.68
79
79
.82
.63
71
.78 86
2.94 291
71 .69
v v
metric v



Model fit indicessson  X2(df)=115.73*** (26); RMSEA=.07; CFI=.97; TLI=.96; SRMR=.03
Model fit indicessirencr ¥2(df)=37.63"* (2); RMSEA=.15; CFI=.96; TLI=.88; SRMR=.03
Model fit indicesowersiy ¥2(df)=33.56** (5); RMSEA=.08; CFI=.98; TLI=.97; SRMR=.02

Notes. This measure can be used as a two-factor measure, and also separately as independent measures. The latent correlation
between Network Diversity and Network Strength in the two-factor model is .77.

a Due to small sample sizes and/or model complexity, young people who identified as Native American/Alaskan Native or White were
categorized as Other.
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Catalysts to Mobilize Relationships and Resources

Instructions: These questions ask about your relationships with people in your life. We are asking these
questions because we want to understand the different kinds of support you have from each of these

people
Factor Loadings

With With Near With Teachers or

How much do you disagree or agree with each statement? Peers Peers Professors
[RELATIONAL TARGET] help me imagine new possibilities for my 87 81 .81
future

[RELATIONAL TARGET] make me feel confident that | can reach 85 84 .87

my education or career goals

[RELATIONAL TARGET] help me understand my own strengths .78 .80 76
and weaknesses

[RELATIONAL TARGET] show me how to build and maintain 82 81 75
strong relationships with others

Alpha Coefficient .90 .89 .87
Mean 3.06 3.22 2.78
Standard Deviation 81 71 .80

Measurement Invariance
Gender N v NA

Race: Asian/Pacific Islander vs. Black/African American/African  metric v NA
vs. Hispanic/Latino(a) vs. Multiracial vs. Other @

Model fit indicespeer ¥2(df)=3.28 (2); RMSEA=.05; CFI=1.00; TLI=.99; SRMR=.01
Model fit indicesnear peer ¥2(df)=43.08** (2); RMSEA=.17; CFI=.97; TLI=.92; SRMR=.02
Model fit indicesicrr/pror 2(df)=5.76 (2); RMSEA=.06; CFI=1.00; TLI=.99; SRMR=.01

Notes. We were unable to test for measure invariance for the catalysts with teacher or professors due to the model’s estimated covariance
matrix being non-invertible.

a Due to small sample sizes and/or model complexity, young people who identified as Native American/Alaskan Native or White were
categorized as Other.
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Self-Initiated Social Capital

How much do you disagree or agree with each statement? Factor Loading
When working towards my education or career goals, | ask for help when | need it. .66
| go out of my way to meet new people in order to reach my education or career goals. .82
| form strong relationships with people who are useful for helping me reach my education 79

or career goals.

Alpha Coefficient .80
Mean 2.78
Standard Deviation 79

Notes. This model is just identified; thus no fit indices are reported. Measurement invariance cannot be tested for just-identified measures
because these measures have insufficient degrees of freedom to calculate model fit indices (which measurement invariance tests rely
on).

Relationship-Building Skills

How much do you disagree or agree with each statement? Factor Loading
I am good at building relationships with others. 78
| communicate well with others. .87
I work well with others in a group or feam. 74
I know how to solve and manage conflicts with other people. 74
Alpha Coefficient 86
Mean 3.19
Standard Deviation .66

Measurement Invariance
Gender N

Race NA

Model fit indices ¥2(df)=15.10"** (2); RMSEA=.20; CFI=.96; TLI=.87; SRMR=.04

Notes. There were insufficient subgroup sizes to test for race invariance.
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Networking Skills

How much do you disagree or agree with each statement?

| build relationships with people in my network who can help advance my education or
career goals.

| find ways to pay back people in my network for helping me out.
| use my current network to meet new people.
| am able to use the resources | gain from my network to pursue my goals.
Alpha Coefficient
Mean
Standard Deviation
Measurement Invariance
Gender

Race: Asian/Pacific Islander vs. Black/African American/African vs. Hispanic/Latino(a) vs.
Multiracial vs. Other @

Model fit indices X?(df)=2.31 (2); RMSEA=.02; CFI=1.00; TLI=1.00; SRMR=.01

Factor Loading

81

74
.83
81

87
2.84
78

a Due to small sample sizes and model complexity, young people who identified as Natfive American/Alaskan Native or White were

categorized as Other.

Personal Identity
How much do you disagree or agree with each statement?
| am comfortable with who | am.
I know myself well.
I know my strengths and weaknesses.
Alpha Coefficient

Mean

Standard Deviation

Factor Loading
82
.94
.68

.85
3.00
81

Notes. This model is just identified; thus no fit indices are reported. Measurement invariance cannot be tested for just-identified measures
because these measures have insufficient degrees of freedom to calculate model fit indices (which measurement invariance tests rely on).
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Racial and Ethnic Identity!

How much do you disagree or agree with each statement? Factor Loading
I have a clear sense of my racial/ethnic background and what it means for me. .67
My racial/ethnic background matters to me. 91
| think about how my racial/ethnic background affects my life. 75
My racial/ethnic background is an important part of who | am. .88
Alpha Coefficient .88
Mean 3.27
Standard Deviation 72

Measurement Invariance

Gender v
Race NA
Model fit indices x2(df)=4.92 (2); RMSEA=.13; CFI=.99; TLI=.96; SRMR=.02
Notes. There are insufficient subgroup sizes to test for race invariance.
1 Some items adapted from Umafia-Taylor et al., 2004.
Sense of Purpose!
How much do you disagree or agree with each statement? Factor Loading
| put a lot of effort info making my goals a reality. .67
| understand what gives my life meaning. 76
It is important for me to make the world a better place in some way. .58
Alpha Coefficient .70
Mean 3.25
Standard Deviation .66

Notes. This model is just identified; thus no fit indices are reported. Measurement invariance cannot be tested for just-identified measures
because these measures have insufficient degrees of freedom to calculate model fit indices (which measurement invariance tests rely on).

! ltfems adapted from Bronk et al., 2018.
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Self-Efficacy in Reaching Life Goals!

How much do you disagree or agree with each statement? Factor Loading
| can achieve the goals that | have set for myself. .83
| feel prepared to reach my goals. 73
| can succeed at tasks that | set my mind to. .90
| can successfully overcome many challenges. .85
Alpha Coefficient .89
Mean 3.15
Standard Deviation .69

Measurement Invariance

Gender N4

Race: Asian/Pacific Islander vs. Black/African American/African vs. Hispanic/Latino(a) vs. N
Multiracial vs. Other @

Model fit indices ¥2(df)=15.12 (2); RMSEA=.11; CFI=.99; TLI=.97; SRMR=.02

a Due to small sample sizes and/or model complexity, young people who identified as Native American/Alaskan Native or White were
categorized as Other.

1 Some items adapted from Chen et al., 2001.
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Program Support for Social Capital Development

Factor
How much do you disagree or agree with each statement? Loading
| have more people | can go to to help me pursue my education or career goals. .83
I have access to more useful information for pursuing my education or career goals. .88
| have developed or strengthened skills needed to pursue my education or career goals. .87
| am connected with more influential people who are useful for pursuing my education or .87
career goals.
Alpha Coefficient .92
Mean 3.08
Standard Deviation 79
Measurement Invariance
Gender v
Race: Asian/Pacific Islander vs. Black/African American/African vs. Hispanic/Latino(a) vs. v

Multiracial vs. Other @

Model fit indices ¥2(df)=3.91 (2); RMSEA=.04; CFI=1.00; TLI=1.00; SRMR=.01

@ Due to small sample sizes and/or model complexity, young people who identified as Native American/Alaskan Native or White were
categorized as Other.
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Sense of Program Community

How much do you disagree or agree with each statement?

| feel a sense of community at [PROGRAM/ORGANIZATION NAME].

| care about what happens at [PROGRAM/ORGANIZATION NAME].

| reach out to my [PROGRAM/ORGANIZATION NAME] community for support.

| feel known and valued at [PROGRAM/ORGANIZATION NAME].

Factor
Loading

94
.84
73
.84

Alpha Coefficient .89
Mean 3.38

Standard Deviation 71

Measurement Invariance

Gender NA

Race: Asian/Pacific Islander vs. Black/African American/African vs. Hispanic/Latino(a) vs. Other @ metric

Model fit indices X2(df)=7.93* (2); RMSEA=.13; CFI=.99; TLI=.96; SRMR=.02

Notes. We were unable to test for measurement invariance by gender because the model’s residual covariance matrix is not positive

definite.

a Due to small sample sizes and/or model complexity, young people who identified as Native American/Alaskan Native, White, or

Multiracial were categorized as Other.

8|Search Institute



Psychological Safety

Factor
How much do you disagree or agree with each statement? Loading
[PEOPLE IN PROGRAM/ORGANIZATION NAME] create a safe space for me to express who | am .88
and who | want to be.
[PEOPLE IN PROGRAM/ORGANIZATION NAME] acknowledge and respect who | am and my .90
background.
[PEOPLE IN PROGRAM/ORGANIZATION NAME] create a safe space to talk about inequities .89
and ofher systemic issues.
[PEOPLE IN PROGRAM/ORGANIZATION NAME] believe | am capable of achieving my goals, .89
regardless of my background.
Alpha Coefficient .94
Mean 3.50
Standard Deviation .59
Measurement Invariance
Gender v
Race: Asian/Pacific Islander vs. Black/African American/African vs. Hispanic/Latino(a) vs. v

Other @

Model fit indices ¥2(df)=7.70% (2); RMSEA=.07; CFI=1.00; TLI=.99; SRMR=.01

a Due to small sample sizes and/or model complexity, young people who identified Native American/Alaskan Native, White, or Multiracial
were categorized as Other.
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Volunteer Support

Factor
How much do you disagree or agree with each statement? Loading
The volunteers at [PROGRAM/ORGANIZATION NAME] provided me with useful information for .84
getting ajob.
The volunteers at [PROGRAM/ORGANIZATION NAME] made me feel confident about applying 86
for a job.
The volunteers at [PROGRAM/ORGANIZATION NAME] helped me develop new skills needed .83
for getting a job.
The volunteers at [PROGRAM/ORGANIZATION NAME] helped me build connections with others 79
who can help me get a job.
Alpha Coefficient .89
Mean 3.35
Standard Deviation .63
Measurement Invariance
Gender v
Race NA

Model fit indices X2(df)=29.23*** (2); RMSEA=.31; CFI=.93; TLI=.78; SRMR=.04

Notes. There are insufficient subgroup sizes to test for race invariance.
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Seeking Volunteer Support

Factor
How much do you disagree or agree with each statement? Loading
| reach out to volunteers at [PROGRAM/ORGANIZATION NAME] to update them on my job .87
search.
| ask volunteers at [PROGRAM/ORGANIZATION NAME] to infroduce me to other influential 78
people.
| ask volunteers at [PROGRAM/ORGANIZATION NAME] for important information about their .66
career or the organization that they work for.
| reach out to volunteers at [PROGRAM/ORGANIZATION NAME] for additional support. 76
Alpha Coefficient .85
Mean 2.65
Standard Deviation .84
Measurement Invariance
Gender v
Race: Asian/Pacific Islander vs. Hispanic/Latino(a) vs. Other @ meftric

Model fit indices X?(df)=3.04 (2); RMSEA=.06; CFI=1.00; TLI=.99; SRMR=.02

a Due to small sample sizes and/or model complexity, young people who identified as Black/African American/African, Native
American/Alaskan Native, White, or Multiracial were categorized as Other.
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Sense of School/College Campus Community

How much do you disagree or agree with each statement? Factor Loading
| feel a sense of community at my [SCHOOL/COLLEGE CAMPUS]. .86
| care about what happens at my [SCHOOL/COLLEGE CAMPUS]. 74
| reach out to people at my [SCHOOL/COLLEGE CAMPUS] for support. .75
| feel known and valued at my [SCHOOL/COLLEGE CAMPUS]. 77
Alpha Coefficient .86
Mean 2.67
Standard Deviation .87

Measurement Invariance

Gender N4

Race: Asian/Pacific Islander vs. Black/African American/African vs. Hispanic/Latino(a) vs. N4
Multiracial vs. Other @

Model fit indices X2(df)=11.22** (2); RMSEA=.11; CFI=.99; TLI=.96; SRMR=.02

a Due to small sample sizes and/or model complexity, young people who identified as Native American/Alaskan Native or White were
categorized as Other.
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Seeking Professor/Teacher Support

Factor
How much do you disagree or agree with each statement? Lo:Zizg
| ask [TEACHERS/PROFESSORS] to intfroduce me to others who can help me reach my 74
educational goals.
| ask [TEACHERS/PROFESSORS] for information about school resources (e.g., advising, futoring, .85
mental health services).
| ask [TEACHERS/PROFESSORS] for guidance or advice on major life decisions. .83
| ask [TEACHERS/PROFESSORS] for additional educational support (e.g., homework, tutoring). .86
Alpha Coefficient .89
Mean 2.49
Standard Deviation .97
Measurement Invariance
Gender v
Race: Asian/Pacific Islander vs. Black/African American/African vs. Hispanic/Latino(a) vs. metric

Multiracial vs. Other @

Model fit indices X2(dIf)=14.84* (2); RMSEA=.13; CFI=.99; TLI=.96; SRMR=.02

a Due to small sample sizes and/or model complexity, young people who identified as Native American/Alaskan Native or White were
categorized as Other.
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Progress Towards Education or Career Goals

How much do you disagree or agree with each statement? Factor Loading
| have made a plan to reach my education or career goals. 74
I have already sought out people who can help me pursue my education or career .68

goals.

| am making progress towards my education or career goals. .85
| have already taken important steps towards pursuing my education or career goals. .67
Alpha Coefficient .86
Mean 3.02
Standard Deviation 72

Measurement Invariance

Gender v

Race: Asian/Pacific Islander vs. Black/African American/African vs. Hispanic/Latino(a) vs. v
Multiracial vs. Other @

Model fit indices x2(df)=13.04** (2); RMSEA=.09; CFI=.99; TLI=.98; SRMR=.02

a Due to small sample sizes and/or model complexity, young people who identified as Native American/Alaskan Native or White were
categorized as Other.
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Commitment to Paying-it-Forward!

How much do you disagree or agree with each statement? Factor Loading
| do things to help others achieve their goals. .84
I invest in people around me by helping them access valuable resources. .84
| pass on my knowledge and skills to others. .81
I help others by introducing them to new people or connections. 74
Alpha Coefficient .88
Mean 3.04
Standard Deviation va

Measurement Invariance
Gender v

Race: Asian/Pacific Islander vs. Black/African American/African vs. Hispanic/Latino(a) vs. scalar
Multiracial vs. Other @

Model fit indices ¥2(df)=4.85 (2); RMSEA=.05; CFI=1.00; TLI=.99; SRMR=.01

a Due to small sample sizes and/or model complexity, young people who identified as Native American/Alaskan Native or White were
categorized as Other.

! lfems inspired by Christens, 2012’s work on relational empowerment.

Collective Efficacy to Change Systems

Factor

How much do you disagree or agree with each statement? Loading
Working with [OTHERS AT PROGRAM/ORGANIZATION NAME], we can create new education 86
and career opportunities for people who might not have otherwise had them.
Working with [OTHERS AT PROGRAM/ORGANIZATION NAME], we can improve education or .92
employment systems by using the resources we have gained from the program.
Working with [OTHERS AT PROGRAM/ORGANIZATION NAME], we can increase access to 91
education or career opportunities for other people like me.

Alpha Coefficient .92

Mean 3.26

Standard Deviation 71

Notes. Measurement invariance cannot be tested for just-identified measures because these measures have insufficient degrees of
freedom to calculate model fit indices (which measurement invariance tests rely on).
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Occupational Identity

How much do you disagree or agree with each statement? L::::lzlti?\rg
| have a clear sense about what careers | am interested in pursuing. 71
| see my current life experiences as useful fo my future career. .70
| know what steps to take to reach my career goals. 81
People like me are successful in the careers that interest me. .59
Alpha Coefficient .80
Mean 3.00
Standard Deviation .67
Measurement Invariance
Gender v
Race: Asian/Pacific Islander vs. Black/African American/African vs. Hispanic/Latino(a) vs. mefric

Other @

Model fit indices ¥2(df)=2.54 (2); RMSEA=.04; CFI=1.00; TLI=.99; SRMR=.02

a Due to small sample sizes and/or model complexity, young people who identified as Native American/Alaskan Native, White, or
Multiracial were categorized as Other.
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Job-Seeking Skills

Factor
How much do you disagree or agree with each statement? Lo?:l(;i:g
| know how to find information about open job positions. .70
| know how to network. 71
| know how to prepare a job resume. .82
| know how to complete a job application. J1
I know how to get ready for a job interview (e.g., how to research the company, practice .68
interview questions).
Alpha Coefficient .84
Mean 3.17
Standard Deviation .59
Measurement Invariance
Gender v
Race: Asian/Pacific Islander vs. Hispanic/Latino(a) vs. Other @ scalar

Model fit indices ¥2(df)=3.74 (5); RMSEA=.00; CFI=1.00; TLI=1.00; SRMR=.02

a Due to small sample sizes and/or model complexity, young people who identified as Black/African American/African, Native
American/Alaskan Native, White, or Multiracial were categorized as Other.

17 | Search Institute



Young people are more likely to grow up successfully when they experience developmental relationships with
important people in their lives. Developmental relationships are close connections through which young people
discover who they are, cultivate abilities to shape their own lives, and learn how to engage with and confribute
to the world around them. Search Institute has identified five elements—expressed in 20 specific actions—that
make relationships powerful in young people’s lives.

Elements Actions Definitions

1. Express Care e Be dependable Be someone | can frust.

Show me that | matter to you. e Llisten Really pay attention when we are together.
e Believein me Make me feel known and valued.
e Bewarm Show me you enjoy being with me.
e Encourage Praise me for my efforts and achievements.

2. Challenge Growth e Expect my best Expect me to live up to my potentiall.

Push me to keep getting e Siretch Push me to go further.
better. o Hold me accountable Insist | take responsibility for my actions.
o Reflect on failures Help me learn from mistakes and setbacks.

3. Provide Support e Navigate Guide me through hard situations and systems.
Help me complete tasks and e Empower Build my confidence to take charge of my life.
achieve goals. e Advocate Stand up for me when | need it.

e Setboundaries Put in place limits that keep me on track.
4. Share Power e Respect me Take me seriously and treat me fairly.
Treat me with respect and give e Include me Involve me in decisions that affect me.
me a say. e Collaborate Work with me 1o solve problems and reach goals.
o lLetmelead Create opportunities for me to take action and lead.

5. Expand Possibilities e Inspire Inspire me to see possibilities for my future.
Connect me with people and e Broaden horizons Expose me to new ideas, experiences, and places.
places that broaden my world. e  Connect Infroduce me to people who can help me grow.
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