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Mystery Person
Provide Support by Noticing Strengths

Description

Participants write their strengths anonymously and try to guess whose 
strengths are whose. Participants consider how their strengths might be 
used to help others. 

Objective

o Build and strengthen relationships among participants

o Build and strengthen relationships between participants and leaders

o  Deepen understanding of the elements of Express Care and
Provide Support

Connecting with the Framework

Part of Express Care is making others feel known and valued. In this activity 
participants will have the opportunity to share what they appreciate about 
themselves in a positive way with others. Participants will also Provide 
Support by thinking about how their individual and collective strengths can 
help others.

Planning and Preparation

Participants: Up to 30

Materials:

o  Sheet of paper for each person
(use identical paper so that
there is no distinction)

o  Pen or pencil for each
participant

o  Container to hold the paper

o  Optional: small prize (such as
candy) for those who correctly
guess which of their peers
wrote the provided points

Time: 30-45 minutes

Set up:

o  This activity works best in a
setting where there is enough
space for participants to form
a circle and be able to see and
hear each other.

PROVIDE SUPPORT
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Facilitator Instructions

1.  If participants have been introduced to the Developmental Relationships
Framework, let them know that through this activity we will be
practicing the elements of Express Care and Provide Support.

2.  Hand out identical sheets of paper and a writing utensil for each
participant. Tell them to write their name on the paper, and a list
numbered 1-3.

3.  After they have written the numbers on their paper, ask participants to
write beside each number one good thing about themselves that people
in the group may not know.

•  Elaborate that these strengths can be important, small, serious,
or silly things. But they all have to be true, and they all should be
positive.

•  Facilitator(s) should also participate and be willing to share.

•  Let participants know that what they write will be read aloud by a
peer, so they should try to write clearly and write things that they
are comfortable sharing with the group.

4.  Ask participants to fold their papers in half after they have written their
three strengths.

5.  Collect all of the folded papers and put them in a container that is big
enough for participants to pull from. Be sure to add your own paper as
well.

6.  Ask for a volunteer to begin the process of finding each Mystery Person.
The first volunteer should come to the front of the room, pick a sheet
of paper, and read it out loud. Remind the reader to be respectful of
whatever the other person has written, and not to read the name on the
paper.

7.  The volunteer then will accept three guesses from the group on who the
Mystery Person is, so that everyone is engaged and thinking about who
would fit these strengths.

•  If a volunteer guesses correctly, congratulate them (and give them
a prize if you are offering one). Invite them to come to the front to
take the next turn in reading another mystery paper.

•  If nobody can guess the Mystery Person, ask the individual to
identify themselves or the reader to read the name. It will then be
the Mystery Person’s turn to read a mystery paper out loud next.
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8. Continue the process until all the papers have been read.

•  To make the process faster, you can also pass out all the papers at
the start and go around the circle, with each person reading the
paper they received.

Reflect

Discuss these questions as a large group:

1.  What is the most unexpected thing you learned about someone in
the group?

2. Did you learn anything new about yourself through this activity?

3.  What did it feel like to share positive things about yourself with the
group? Was it easy? hard?

4.  Did you notice certain things come up more than others? What were
they? What are some strengths we have together as a group?

5. How have you used your strengths to help another person?

6.  What could we accomplish as a group that is greater than any one of
us could accomplish alone?

Taking Action:

Ask participants to start thinking about how their strengths could help 
others more regularly. Check in with participants next time you meet and 
see if they have thought of any additional ways their strengths could be 
used to help others.

Putting It Into Practice
Find ways to incorporate what 
you learned about participants’ 
strengths into everyday practice 
and get to know them better. For 
example, if someone said they are 
good at leading others, give them 
an opportunity to lead an activity or 
discussion. If someone said they are 
good with animals, ask them more 
about their pets. 




